[FAQ] Frequently Asked Questions

□ Application Form

Q. Can I revise my application after submitting it?

A. Yes. You may continue to revise your submitted application in the system until July 22. Revisions will no longer be available after midnight on July 22.

Q. Are applications accepted on a first-come, first-served basis?

A. No. If the number of applicants exceeds the program capacity, participants will be selected through an evaluation process based on the information provided in the application, including the personal statement.

Q. Does submitting an application mean that I will automatically become an intern?

A. No. Trainees for the internship preparation program will be selected based on the application. Among the trainees, outstanding participants will be given the first opportunity to apply for internship interviews.

Q. Is it mandatory to enter my TOPIK score in the application?

A. Some companies may require a TOPIK level. Since some companies consider Korean language proficiency an important factor in intern selection, please make sure to enter your TOPIK score if you have one.

Q. Can I complete the application in Korean?

A. Yes. You may complete the application in either English or Korean. You can change the language in the upper-right corner of the application page.

Q. What should I do if I have not yet received my K-STAR visa?

A. If your visa is still pending, please enter the approximate expected date of issuance for your K-STAR visa. Students whose expected K-STAR visa issuance date is more than six months away are not eligible to participate in the internship program.

□ Training Program

Q. Do I have to attend the August 3/August 6 training sessions to participate in the internship?

A. Yes. Among the participants in the August 3 and August 6 training sessions, 10 outstanding trainees will be selected and given priority opportunities to receive internship interviews.

Q. If I complete the training, am I guaranteed to become an intern?

A. No. Based on the application and training participation attitude, outstanding trainees will be given priority opportunities to apply for internship interviews.

Q. What are the evaluation criteria?

A. The evaluation consists of (1) the training application form (major and research competency 20%, willingness to settle and work in Korea 40%, Korean communication skills 20%) and (2) training participation (sincerity in training participation 10%, willingness to collaborate and participation attitude 10%).

Q. Does this mean that only the 10 selected outstanding trainees will have internship opportunities?

A. It depends on the companies you apply to. Due to the limited budget, KIRD provides internship operation costs, including salary and related expenses, to companies only for the 10 outstanding trainees. However, some companies may still wish to proceed with internships without KIRD financial support. In such cases, interviews may be conducted by those companies after the 10 selected trainees are confirmed.

Q. What kind of training will be provided?

A. On August 3, training will cover how to explore and apply to companies, including aptitude/personality assessment, company research, personal statement writing, and interview strategies.
A. On August 6, training will cover Korean workplace culture, essential knowledge for working in Korea, such as the Labor Standards Act and sexual harassment prevention, and strategies for cultural adaptation.

Q. How much is the training fee?

A. The training is free of charge. Lunch and the aptitude/personality assessment fee (KRW 85,000) will also be provided on the training day.

Q. Where will the training take place?

A. The training will be held at KIRD Daejeon Center (Large Lecture Room, 11th Floor, Daedeok Tech-Biz Center, 593 Daedeok-daero, Yuseong-gu, Daejeon). Online streaming will not be provided.

□ Applying to Companies

Q. When will I apply to companies?

A. During the August 3 training session, you will be able to review the job requirements prepared by the companies participating in the internship program. You will then choose the companies you wish to apply to.

Q. How many companies can I apply to?

A. You may select up to two companies: your first-choice company and your second-choice company. If there is only one company you wish to apply to, you do not have to select a second-choice company.

Q. What happens if many students apply to the same company and the same position?

A. In that case, multiple students may be interviewed by the same company. However, only one person will be selected for each position.

Q. I do not have a TOPIK score. Can I still apply to a company that requires TOPIK?

A. If you believe that your Korean language ability is very strong, you will not be prevented from applying. However, you may be rejected during the document screening or interview process.

□ Interview Evaluation

Q. If I am selected as an outstanding trainee, am I guaranteed an interview?

A. No. Outstanding trainees are given priority for interviews, but the company will first conduct a document screening and then decide whether to proceed with an interview.

Q. Where and how will the interview be conducted?

A. Interviews will be conducted via Google Meet. Once you select your preferred schedule on the platform, a Google Meet invitation email will be sent to the applicant.

Q. When will interviews take place?

A. Interviews will be held between August 11 and August 25, within the dates assigned for each round.

Interview rounds: August 11-12 (Round 1), August 13-14 (Round 2), August 20-21 (Round 3), and August 24-25 (Round 4).

A. Depending on each company’s circumstances, interviews may be scheduled early in the morning, late in the evening, or at night.

Q. Why are there interview rounds from Round 1 to Round 4?

A. In Round 1, the 10 selected trainees will apply to their first-choice companies. If a trainee is not selected after the company interview, they will apply to their second-choice company, and Round 2 will begin at that point. In addition to the 10 selected trainees, at least 10 waitlisted candidates are expected to be selected. If initially selected trainees are not selected after interviews, waitlisted candidates will receive the next interview opportunities. In Rounds 3 and 4, those trainees may receive opportunities to interview.

Q. I was not selected as one of the 10 outstanding trainees, but I was informed that I am on the waitlist. When will I be given an interview opportunity?

A. Outstanding trainees may also be rejected after interviews. If that happens, waitlisted candidates may be given interview opportunities. Please understand that the timing may vary depending on the detailed interview schedule.

Q. If I complete an interview, will I be hired as an intern immediately?

A. No. After the interview, the company will decide whether to hire you.

Q. Should I ask the company whether I passed or failed the interview?

A. No. KIRD will inform you of the interview results.

□ Internship Operation

Q. When will the internship begin after I pass the interview?

A. Unless there are special circumstances, the internship will begin on September 1 and end on November 30.

Q. I passed the interview, but I have not received my visa yet. What should I do?

A. To avoid administrative issues, we recommend starting the internship after your K-STAR (F-2-7S) visa has been issued. If you are unable to start on September 1, your internship salary for that month will be prorated based on the actual number of days worked.

Q. Do I have to submit activity reports to KIRD?

A. Yes. All activity reports must be written by the applicant. The final report must also be written by the applicant. Further details will be provided separately to the final selected interns.

Q. Why will KIRD visit during the internship period?

A. A KIRD staff member will visit during the internship period to hear from both the applicant and the mentor about any difficulties they may be experiencing. KIRD will also conduct interviews regarding any challenges in participation and the activities carried out during the internship.

Q. Can my internship be terminated before the end of the internship period?

A. Yes. If you participate in the internship with an insincere attitude, the internship may be terminated early at the company’s request.

Q. Can I be hired as a regular employee during the internship period?

A. Yes. Some companies may offer internships with the possibility of conversion to regular employment in mind. In some cases, a company may hire an intern as a regular employee before the internship period ends.



