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e Ericsson

e Ericsson Careers

e Ericsson Careers in North East Asia
e Ericsson Youtube

e Ericsson-LG

e Ericsson-LG Youtube

e KakaoTalk Channel

As the tech firm that created the mobile world, and with more than 54,000 patents to our name, we've
made it our business to make a mark. When joining our team at Ericsson you are empowered to learn,
lead and perform at your best, shaping the future of technology. This is a place where you're welcomed
as your own perfectly unique self, and celebrated for the skills, talent, and perspective you bring to the
team. Are you in?

Come, and be where it begins.


https://www.ericsson.com/
https://www.ericsson.com/careers
https://www.ericsson.com/en/careers/global-locations/north-east-asia
https://www.youtube.com/user/ericsson/
https://www.ericssonlg.com/ko
https://www.youtube.com/channel/UCs1E_ZJsY0IBvPDnKqIbnxg/
http://pf.kakao.com/_xaQKHxb
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About This Opportunity

We are now looking for a system Integration, verification and release engineer to secure quality
assurance of network functions in 5G Mobile Packet Core. You will be involved in almost all test related
activities in global scale. We work under Agile principle with Scrum practice. We organize in cross
functional development teams in which continuous improvement, innovation and knowledge sharing
are part of the daily work.

What will you do

e Secure the product delivery on time with quality.

e Monitor the result of continuous integration

e Execute and analyze Test regression cases in simulated and/or customer like environment, with
fast quality feedback to development teams.

e Do troubleshooting and report issues in regression test and support development teams to
identify root cause quickly.

e Create Network function level and product level system test cases according to new
development features.

e Maintain all system test cases and initial test automation improvement to improve test efficiency.

e Understand customer impact of faults to give correct severity input to XFT and release program.

e Initiate and implement improvements in the whole e2e testing flow in CI/CD and support the
whole organization to optimize the flow from cost efficiency perspective.

You will bring
We are looking for the candidates who have an open mind, positive attitude and a constructive way of
solving problems. You should also be:
e Result oriented, flexible and innovative.
e Fluentin English, both spoken and written.
Experience/knowledge within the following areas is required:
e Good knowledge in TCP/IP is a MUST.
e Good knowledge in Linux or Unix (Solaris) is a MUST.
e Experience with test equipment & tools Traffic Generators, Wireshark, etc.
e Basic knowledge with CI/CD is a PLUS.
e Basic programming in python or Java is a PLUS.
e Basic knowledge with Software Configuration System such as Git, ClearCase is a PLUS.
e Solid knowledge in 3GPP and 4G/5G Packet Core system architecture is a big PLUS.
e Basic knowledge of cloud native and Kubernetes is a big PLUS.

Recruitment Process:
e End of Application: Open Until Filled (Encouraged to apply immediately)
e 1st & 2nd Interview: To be updated individually.
e The recruitment process may be different depending on the job and may be changed due to
scheduling and circumstances. Interview schedules and the results will be informed to the
applicant via the e-mail address submitted at the application stage.
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What's in it for you?

Here at Ericsson, our culture is built on over a century of courageous decisions. With us, you will no
longer be dreaming of what the future holds — you will be redefining it. You won’t develop for the status
quo, but will build what replaces it. Joining us is a way to move your career in any direction you want;
with hundreds of career opportunities in locations all over the world, in a place where co-creation and
collaboration are embedded into the walls. You will find yourself in a speak-up environment where
empathy and humanness serve as cornerstones for how we work, and where work-life balance is a
priority. Welcome to an inclusive, global company where your opportunity to make an impact is endless.
We offer competitive benefits including flexible working hour, free lunch, medical check-up and plus
many more.

Curious to know more about the life at Ericsson? Meet some of your future colleagues and watch
our People film.

Benefits
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More information you may want to know
e Location: Erisson-LG Seoul R&D Campus (LG Gasan Digital Center) 0| 2l X| A2 R&D
AmA (ZHAC X ZEX| Y LG Z7HAHC X 2 M)
e Salary: Negotiable H& = & 9| (Annual Base Salary + Variable Incentive)
e How to Apply X| & &+


http://www.ericsson.com/en/careers/working-here/our-people-film?utm_source=jobad&utm_medium=Referral&utm_campaign=GFHR_Global_PeopleFilm2020_28012020
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e Click "Apply now’ and submit your CV in 1 file (doc, pdf) At-5 ZA 0| I & O|H A, HE resume,
TR A7 AM(EL 2 cover letter) S 1 712| doc B pdf T2 ZH43SL0] ‘Resume’df|
U2

e Not ready to apply, or have some questions first? Feel free to email us at
recruit.elg@ericsson.com for more information.

e Thisjob post may be closed early if all openings are filled.

e Ifthereis any false information in the application, the offer may be canceled.
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Do you believe that an organization fostering an environment of cooperation and collaboration to
execute with speed creates better business value? Do you value a culture of humanness, where fact
based decisions are important and our people are encouraged to speak up? Do you believe that diverse,
inclusive teams drive performance and innovation? At Ericsson, we do.

We provide equal employment opportunities without regard to race, color, gender, sexual orientation,
transgender status, gender identity and/or expression, marital status, pregnancy, parental status,
religion, political opinion, nationality, ethnic background, social origin, social status, indigenous status,
disability, age, union membership or employee representation and any other characteristic protected by
local law or Ericsson’s Code of Business Ethics.

Document Return Policy

This notification is given pursuant to Article 11 (6) of the Fair Hiring Procedure Act.
A job applicant who has applied but not been selected for a position at Ericsson-LG (the "Company")
may request that his or her hiring documents be returned to him or her in accordance with the Fair Hiring
Procedure Act. This does not apply if the hiring documents were submitted via the Company's website
or e-mail, or if the job applicant voluntarily submitted them without the Company's request. In addition,
if the hiring documents were destroyed due to a natural disaster or any other reasons not attributable
to the Company, such documents will be deemed to have been returned to the job applicant.
A job applicant who wishes to have his or her hiring documents returned in accordance with the
paragraph 2 above must complete a "Request for Return of Hiring Documents” [Annex Form No. 3 in
the Enforcement Rule of the Fair Hiring Procedure Act] and email it to the Company
(recruit.elg@ericsson.com). In such case, within fourteen (14) days from the date of identifying the
receipt of the request, the Company will send the hiring documents to the job applicant’s designated
address via registered mail. Please be advised that the job applicant is responsible for the cost of
postage for registered mail.

Encouraging a diverse and inclusive organization is core to our values at Ericsson, that's why we nurture
it in everything we do. We truly believe that by collaborating with people with different experiences we
drive innovation, which is essential for our future growth. We encourage people from all backgrounds
to apply and realize their full potential as part of our Ericsson team.
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Ericsson is proud to be an Equal Opportunity and Affirmative Action employer, learn more.

Primary country and city: Korea (the Republic of) (KR) || Korea, Republic Of : Seoul : Seoul
Req ID: 732293


https://www.ericsson.com/en/careers

