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	Personal Information Collection and Use Agreement 

	The Gwangju Institute of Science and Technology (GIST) values the protection and privacy of the applicant’s personal information in accordance with the related law under the Personal Information Protection Act.
During the application process, GIST is required by the Personal Information Protection Act to obtain job the applicant’s consent to collect and use information contained in their application.

	Collection of Personal Information

		Items
	Purpose
	Retention Period

	Name, current address, contact Information, e-mail address, disability status, patriots & veteran status
, regional talent, training courses & vocational training, career experiences, foreign language proficiency, qualifications/licenses, CV, statement of work
	Recruitment process
	According to the 「Recruitment Procedures Act」, up to 180 days after termination of the recruitment process


▸ You have the right to refuse this Agreement for the collection and use of your personal Information.
However, if you do not agree, this may adversely affect your application, which may limit your employment opportunity.
	▸ Do you agree to the collection and use your personal information?
	Agree □      Disagree □




	Collecting Sensitive Personal Information

		Items
	Purpose
	Retention Period

	Disability, patriots, and veteran status
	Recruitment process
	According to the 「Recruitment Procedures Act」, up to 180 days after termination of the recruitment process


▸ You have the right to refuse this Agreement for the collection and use of your sensitive personal Information.
However, if you do not agree, you will not eligible for additional consideration points.
	▸ Do you agree to the collection and use your sensitive personal information?
	Agree □      Disagree □




	Providing Personal Information to a Third Party

		Third Party
	Purpose
	Provided Items
	Retention Period

	OOOO
(Professional enterprise for personality test and NCS vocational basic abilities test)
	Candidate confirmation and evaluation
	Application No., 
Name
	According to the 「Recruitment Procedures Act」, up to 180 days after termination of the recruitment process


▸ You have the right to refuse this Agreement to provide your personal information to a third party.
However, if you do not agree, this may adversely affect your application, which may limit your employment opportunity.
	▸ Do you agree to allow GIST to provide your personal information to a third party?
	Agree □      Disagree □




	Consignment of Personal Information

	▸ GIST protects and maintains the processing of personal information content for the efficient administration of the recruitment system and notifies the trustees in accordance with Article 26 of the Personal Information Protection Act.
	Trustee
	Contents

	OOOO
	Recruitment system management/operation, maintenance




		▸ Do you agree to the consignment of your personal information?
	Agree □      Disagree □



Date:  
Name                   (Signature or Seal)

President of GIST
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